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CONSUMER GOODS FORUM

o LHATIENHEFS Guidance on the Priority Industry Principles

INTERNATIONAL LABOR ORGANIZATION (ILO)
o N TARIBAY— UL Y 55 #E U DA A5 1S 9% FiIAH 5% 9% F B € X General Principles and

Operational Guidelines for Fair Recruitment and Definition of Recruitment Fees and Related

Costs

o AERIATFENE LM% Global Business Network on Forced Labor

o T BhIE4R Indicators of Forced Labor

o Tl FE M EFrFF ThriE International Labour Standards on Forced Labor:
o C029: 19304 (mi157shAZ)) (529 %)
o C105:1957 £ (JKBRoBIATT BN NL) (5E65)

INTERNATIONAL ORGANIZTION FOR MIGRATION (IOM)

o [HIpEIEHEAZ (RIS) International Recruitment Integrity System (IRIS)

ISSARA INSITUTE

o E{HIFIE Fthical Recruitment

LEADERSHIP GROUP FOR RESPONSIBLE RECRUITMENT

o MRITIRIEA A Six Steps to Responsible Recruitment

RESPONSIBLE BUSINESS ALLIANCE

o [EIPRAL N eI g% R BN 7 S 45 B Practical Guide to Due Diligence on Recruitment Fees in

International Supply Chains

o MFIE57ENE I Responsible Labor Initiative

UK MODERN SLAVERY ACT 2015
o 2015 FFFEEPRIGE S UK Modern Slavery Act 2015

U.S. CUSTOMS AND BORDER PROTECTION

e A% T Forced Labor

o G Reasonable Care Guide

U.S. DEPARTMENT OF STATE

o HiF FEH KN T H Responsible Sourcing Tool

VERITE

o AFHETET H A Help Wanted with Fair Hiring Toolkit



https://www.theconsumergoodsforum.com/wp-content/uploads/2018/05/Guidance-on-the-Priority-Industry-Principles.pdf
https://www.ilo.org/global/topics/fair-recruitment/WCMS_536755/lang--en/index.htm
https://www.ilo.org/global/topics/fair-recruitment/WCMS_536755/lang--en/index.htm
https://www.ilo.org/global/topics/fair-recruitment/WCMS_536755/lang--en/index.htm
https://www.ilo.org/global/topics/fair-recruitment/WCMS_536755/lang--en/index.htm
https://www.ilo.org/global/topics/fair-recruitment/WCMS_536755/lang--en/index.htm
https://www.ilo.org/actemp/areas-of-work/WCMS_632434/lang--en/index.htm
https://www.ilo.org/global/topics/forced-labour/publications/WCMS_203832/lang--en/index.htm
https://www.ilo.org/global/standards/subjects-covered-by-international-labour-standards/forced-labour/lang--en/index.htm
https://iris.iom.int/
https://www.issarainstitute.org/ethical-recruitment
https://www.ihrb.org/uploads/member-uploads/Six_Steps_to_Responsible_Recruitment_-_Implementing_the_Employer_Pays_Principle.pdf
http://www.responsiblebusiness.org/publications/rba-practical-guide-no-fees/
http://www.responsiblebusiness.org/publications/rba-practical-guide-no-fees/
http://www.responsiblebusiness.org/publications/rba-practical-guide-no-fees/
http://www.responsiblebusiness.org/initiatives/rli/
http://www.legislation.gov.uk/ukpga/2015/30/contents/enacted
https://www.cbp.gov/trade/programs-administration/forced-labor
https://www.cbp.gov/sites/default/files/assets/documents/2018-Mar/icprescare2017revision.pdf
https://www.responsiblesourcingtool.org/
http://www.verite.org/helpwanted

